
Nurse Studio Apartment

Full kitchenette

• Refrigerator 

• Microwave oven 

• Toaster 

• Coffee-maker

• Cookware 

• Dishes

Other amenities

• Wall-to-wall carpeting

• Air conditioning

• Ceiling fans

• Cable television

• On-site laundry facility

• Linens

Private bathroom

Furniture

• Full-size bed 
(with bedding)

• Dining set

• Nightstand 

• Lamp

• Sofa

• Coffee table

• Television 

• DVD Player

• Dresser

A typical studio apartment floor plan is pictured
below. Apartments are approximately 400 square
feet, but may vary slightly in size and floor plan
depending on location.

Nurse Studio Apartment

Studio apartment is fully furnished with:



Manoa Senior Care is a private pay alternative for eld-
erly individuals who need assistance with every day liv-
ing.  Each home is licensed by the State of Hawaii, De-
partment of Health as a Type II Expanded Care Adult 
Residential Care Home. This allows us to provide nurs-
ing home level care (intermediate care) to a limited 
number of residents. Our care homes are designed for 
just eight (8) residents, each with their own private bed-
room and bathroom. The care needs of the residents 
range from assisted living to nursing home level 
(intermediate care). 
 
Compensation & Benefit Package 
 
 

Salary for the 1st year of employment will be $27,000.  
Compensation for the Nurse position includes: 
 

•  $3,000.00 Contract Signing Bonus / Moving 
   Reimbursement: $1,000.00 at the start of  
   employment and $2,000.00 upon completion of  
   the contract; 
 

•  Salary for the 1st year = $2,250.00 per month, paid 
bi-weekly; 

 

•  Private studio apartment with a kitchenette and  
   private bathroom of approximately 400 square feet 
   located in the care home on the 2nd floor (estimated 
   at $800 per month); 
 

•  Use of a company car (estimated at $200 per month); 
 

•  All utilities (electric, water, basic cable–estimated at  
   $200 per month); 
 

•  All meals while on duty (estimated at $180 per  
   month); 
 

•  Six (6) days of Personal Paid Leave during the first  
   year of employment, thereafter earning one (1) day 
   per month worked;  
 

• Health insurance with Kaiser Permanente which 
   includes medical, drug, optical and dental  
   coverage (estimated at $302 per month); and 
 

• The option to join our 401K retirement plan  
   after one (1) year of employment. 

EMPLOYMENT INFORMATION 

Signing Bonus / Moving Reimbursement 
 

Successful applicants will be paid a Signing Bonus / 
Moving Reimbursement of Three Thousand and 
00/100 Dollars ($3,000.00) in two (2) parts.  One 
Thousand and 00/100 Dollars ($1,000.00) will be paid 
at the start of employment.  Two Thousand and 
00/100 Dollars ($2,000.00) shall be paid upon comple-
tion of the one (1) year commitment.  In addition, the 
airplane ticket to come to Hawaii upon hire will be ar-
ranged and paid for by the company. 
 
Terms of Commitment 
 

A successful applicant has the opportunity to enter into 
a one (1) year employment commitment with Manoa 
Senior Care. Near the end of the initial contract term, 
the Nurse may be asked to extend his or her employ-
ment relationship with Manoa Senior Care for an addi-
tional six (6) month period. 
 
Work Schedule 
 

For three (3) consecutive days, the Nurse is on duty 
from 7:00 a.m. to 7:00 p.m. and is on-call starting from 
the evening prior to the start of her first shift.  Between 
the hours of 8:30 a.m. to 5:30 p.m., the Nurse is on 
duty with a Nurses’ Aide (N.A.) and between the hours 
of 7:00 p.m. to 7:00 a.m., there is one N.A. on duty 
who may call upon the Nurse in case of an emergency. 
The Nurse is off-call after 7:00 p.m. on the third  
work day. 
 
Each home has two live-in Nurses that will alternate 
this schedule and each Nurse is responsible for the 
overall care provided to the residents of Manoa Senior 
Care. 
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Qualifications 
 

•  RN/LPN currently licensed in the State of Hawaii 
•  Current CPR and First Aide Certification 
•  Yearly Physician Physical and TB clearance 
   (2 step skin test) 
•  Ability to read, write and speak English 
•  Current and valid driver’s license 
 
Interview Process 
 

After reviewing the information contained in this 
packet, we ask that all interested applicants contact 
Manoa Senior Care personally to discuss your contin-
ued interest in the position. Upon confirmation of in-
terest in the position, we would move forward with the 
formal interview process. 
 

Our Nurse Recruiter will contact the applicant via tele-
phone to discuss his or her qualifications for the posi-
tion. Thereafter, a face-to-face interview may be ar-
ranged. 
 

An invitation to come to Hawaii may be offered to in-
terested and qualified applicants. Each applicant is re-
quired to spend three (3) consecutive days in a care 
home so as to gain a more complete understanding of 
the duties and role of the Nurse. Additionally, a formal 
face-to-face interview is conducted between the appli-
cant, the Director of Nursing and the President of 
Manoa Senior Care, Paul Dold. The company will ar-
range for the applicant’s air travel and accommodations 
which will be paid for by the company.  

EMPLOYMENT INFORMATION 
continued 
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NURSE RESPONSIBILITIES 

•  Assist residents as needed with activities of daily 
   living: dressing, grooming, eating, bathing, 
   positioning, turning, toileting, and range of motion 
 

•  Keeps the Director of Nursing (D.O.N.) aware of 
   changes in the resident’s condition 
 

•  Changes bed linens, makes beds and keeps rooms 
   clean and orderly 
 

•  Cooks and serve meals according to menus and 
   recipes provided 
 

•  Interacts with residents by initiating and leading 
   appropriate activities 
 

•  Performs cleaning schedule 
 

•  Attends any training and staff meetings 
 

•  Maintains the self-respect, personal dignity, and  
   safety of each resident 
 

•  Encourages resident independence 
 

•  Does daily/monthly charting on resident status and 
   tracking of ADL care 
 

•  Responsible for direct care of residents 
 

•  Keeps staff, physician, and families aware of changes 
   in the resident’s condition 
 

•  Assures accuracy and completeness of medical 
   records 
 

•  Ensures that nursing care is provided according to 
   regulations set in the Hawaii Administrative Rules, 
   Chapter 11, Department of Health, Chapter 100.1 
 

•  Assures timeliness of physician’s visits/ 
   communicates with the residents physicians 

•  Obtains and notes appropriate physician orders 
 

•  Administers medications as ordered by a resident’s 
   physician 
 

•  Assists in admission and discharge procedures 
 

•  Tracks resident/staff health requirements 
 

•  Assist D.O.N. with formulation of policies 
 

•  Accompanies D.O.N. on visits to assess residents for 
   potential admission to the care home 
 

•  Transports residents to physician appointments/ 
   miscellaneous appointments 
 

•  Maintains an open communication channel with the 
   family members/responsible parties to the residents. 
   Updates primary contact/responsible parties on the 
   resident’s plan of care/health status 
 
Physical Requirements 
 

•  Mobility about the unit and direct resident care 
   involving moving, transferring and possibly lifting 
   residents 
 

• Must be able to lift up to fifty (50) pounds on an 
   occasional basis and stand for at least seventy-five 
   percent (75%) of the time 
 

•  Must be able to move quickly, push, pull, bend, 
   stoop, twist, reach, and balance. 
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SALARY COMPARISON TABLE 

*Based on single filer with one (1) exemption.  Includes withholding for Federal and State taxes. 
**Based on monthly estimates as follows:  Rent $800; Utilities $200; Vehicle Usage $200; Meals (while on 

duty) and Household Supplies $180. 

 
Virginia works full-time at Queen’s Hospi-
tal.  Her annual gross pay is $41,600. 
 

 
Sheila works full-time at Manoa Senior Care 
and is paid an annual salary including bonus 
of $30,000 and receives $16,560 in accom-
modations*. 
  

  
Virginia has a larger salary, but has to pay for her rent, utilities, car maintenance  

and insurance, household supplies, and meals while on-duty. 
 

Sheila may have the smaller salary, however, she doesn’t have the expense of rent, utilities, 
car maintenance and insurance, household supplies, and meals while on-duty. 

 
  
 

  
Virginia may have the larger salary, but with her higher taxes and monthly expenses,  

Sheila at Manoa Senior Care comes out the winner with  
an additional $8,886.78 in her pocket! 

  

  Virginia 
Queen’s Hospital 

 

Sheila 
MSC 

 

Annual Gross Pay 
 

$41,600.00 
 

$46,560.00 
 

Taxes Paid* 
 

- 11,150.88 
 

- 7,224.10 
 

Rent, Utilities, Vehicle Usage, 
Meals & Supplies** 

 

Paid by Virginia 
- 16,560.00 

 

Provided by MSC 
-16,560.00 

 

Cash In Pocket 
 

$13,889.12 
 

$22,775.90 
 

Manoa Senior Care Increases  
Sheila’s Cash In Pocket By 

 
 

$8,886.78 



 

Effective 11/16/08 

Nurses who demonstrate that they have the skills and capabilities to 

become a member of Manoa Senior Care team will be asked to come 

to Hawaii to do an employment shadowing.  Your travel and lodging 

will be arranged and paid for by the company.   

You will spend three consecutive days in one of our care homes learn-

ing more about who we are and how we can work together to achieve 

your professional goals.  While most of your time will be spent learning 

and observing, there will also be an opportunity for you to do some 

sightseeing with a staff member who will take you around part of the 

island. 

We hope to see you soon! 

Nurse Applicant Itinerary 
 

Manoa Senior Care is an 
exclusive elder-care facility 
comprised of seven care 

homes all centrally located 
within minutes of Waikiki 
and downtown Honolulu. 

 
Our dedicated nursing staff 
enjoy low staff-to-resident 
ratios while providing care 

in unique  
home-like settings. 

 
Experience working and 

playing in one of the most 
beautiful and sought after 
places to live in the United 

States. 
 

Come be a part of the  
Manoa Senior Care team! 

918 12TH AVENUE, SUITE 1000 
HONOLULU, HAWAII 96816 

PHONE: 440-0560 
FAX: 531-8865 

WWW.MANOASENIORCARE.COM 
MANOASC@HAWAII.RR.COM 



 
 
 
 

Being a Nurse at Manoa Senior Care affords tremendous opportunity 
for both Professional and Personal growth… 

 

 

• Utilize critical thinking in devising effective strategies to address resident needs 
and concerns. 

 
• Gain supervisory experience by directing and organizing resident care while you 

develop teaching skills in assisting nurse aides gain valuable knowledge and skills. 
 
• Hone the art of touch by providing direct “hands-on-care” to Residents due to 

Manoa Senior Care’s low resident to staff ratio. 
 
• Develop your ability to view Residents as a whole by creating opportunities for 

them to socialize through stimulating activities, monitoring their dietary and 
nutritional needs, and communicating one on one with them in order to assess 
their functional, safety, and emotional care needs. 

 
• Utilize sound judgment and decision making by understanding how a resident’s 

medical history and conditions can affect their functional and cognitive abilities. 
 
• Sharpen both your nursing physical assessment (head to toe) and documentation 

skills which will benefit you immensely throughout your professional career. 
 
• Experience the full spectrum of care including “End of Life” care and 

understanding the needs of the resident and family during this critical time. 
 
• Gain the confidence and necessary customer service skills needed to communicate 

effectively with Residents and their family members. 
 
• Learn how to communicate effectively with other health care team members in the 

community and in the home(ex. physicians, nurse practitioners, other nurses, nurse 
aides, therapists, medical equipment personnel, etc.). 



 
 
 

CORE VALUES 
 
 
 
Compassion: We go to extraordinary lengths to satisfy and delight our residents and 

their families.  Our choices and conduct are focused on achieving the 
highest level of resident well being as possible.   

 
Honesty: We are thoughtful and honest to ourselves and others in our assessment of 

the facts and our circumstances.  When dealing with others we avoid 
misleading them and always seek fairness and truthfulness.   

 
Teamwork: We support each other as team members in all that we do.  Every 

individual understands and relies on the team to accomplish tasks 
successfully and address all situations as professionals.   

 
Excellence: We strive to provide the best we have to offer.  We challenge ourselves to 

consistently exceed expectations.  

 
Productive Work: We believe that creative and productive work is vital to creating self worth 

and self respect as individuals.  It is through creative and productive work 
that we create value for our residents, our company and ourselves.     



 
 
 
 

MISSION STATEMENT 
 
 

  We are dedicated to making Manoa Senior Care a warm and loving 
home for each of our Residents and a supportive and fulfilling 
environment for all team members.  While providing quality care, we 
seek to allow our Residents the maximum freedom of choice in how 
they live.  We maintain a smile and a friendly attitude whenever we 
interact with Residents, family, friends and fellow team members.  We 
each have the power to make a positive emotional impact on our 
Residents and fellow team members, thereby making their lives better. 
We seek to foster individual self-reliance of Residents while respectfully 
preserving their dignity and privacy. 
 
 




